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Supplier Code of Conduct

Purpose:

This Supplier Code of Conduct sets the standards and expectations for all suppliers who provide goods
or services to the company. It is essential that our suppliers adhere to these principles in their own
operations and throughout their supply chains, ensuring compliance with legal, ethical, and
environmental standards, including the prohibition of modern slavery.

1. Compliance with Laws and Regulations

All suppliers must comply with all applicable local, national, and international laws and regulations
governing their business operations. This includes but is not limited to:

e Health, safety, and environmental laws.
e Labor laws and regulations.

e Trade and export control laws.

e Anti-bribery and anti-corruption laws.

Suppliers must also ensure that their subcontractors and partners uphold these legal requirements.

2. Human Rights and Modern Slavery

Suppliers must respect and promote human rights throughout their operations and supply chains. In
particular, suppliers must take active measures to prevent any form of modern slavery or human
trafficking, including:

o Prohibition of Forced Labor: Suppliers must not use forced, bonded, or involuntary labor,
including indentured servitude or prison labor.

e Prohibition of Child Labor: Suppliers must comply with the minimum legal working age
requirements and must not employ children under the age of 15 or the applicable legal age.

e Freedom of Movement: Employees must have the freedom to leave their employment after
reasonable notice. Suppliers must not withhold any government-issued identification,
passports, or work permits as a condition of employment.

¢ Supply Chain Due Diligence: Suppliers are required to conduct due diligence on their own
suppliers and subcontractors to ensure that their operations are free of human trafficking,
slavery, and other forms of exploitation.
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Suppliers must implement policies and procedures to address modern slavery risks and conduct regular
assessments to ensure compliance. Any violation of modern slavery laws must be immediately
reported, and corrective actions taken.

3. Health, Safety, and Environmental (HSE) Practices

Suppliers are expected to provide a safe and healthy working environment for their employees and
must:

e Comply with all relevant health and safety laws and regulations.

¢ Implement and maintain an effective health and safety management system to prevent
accidents, injuries, and occupational hazards.

e Provide appropriate training and protective equipment to all employees.

e Ensure that environmental risks are minimized, and pollution or waste is appropriately
managed in accordance with environmental regulations.

Suppliers are also encouraged to adopt practices that reduce their environmental footprint, including
energy conservation, waste reduction, and responsible water usage.

4. Labor Practices and Working Conditions

Suppliers must provide fair wages, benefits, and working conditions to their employees in accordance
with applicable labor laws. Suppliers must ensure:

e Non-Discrimination: No employee should be subjected to discrimination based on race,
gender, age, religion, disability, sexual orientation, or any other characteristic protected by law.

o Freedom of Association: Employees must have the right to freely associate, form, or join labor
unions and to bargain collectively.

e Working Hours: Suppliers must comply with legal limits on working hours, including overtime
regulations, and provide employees with adequate rest periods.

5. Ethical Business Practices

Suppliers must conduct their business with integrity and transparency, ensuring that they adhere to
the highest ethical standards. This includes:
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e Anti-Corruption: Suppliers must not engage in or tolerate any form of corruption, bribery, or
fraud. This includes offering, giving, or receiving any form of improper benefit or inducement.

e Conflicts of Interest: Suppliers must avoid situations that create a conflict of interest between
their business and the interests of the oil and gas company.

o Confidentiality: Suppliers must protect and handle all confidential information with care and
must not disclose it without proper authorization.

6. Product and Service Quality

Suppliers are expected to provide products and services that meet the agreed-upon quality and safety
standards. This includes:

o Complying with applicable laws, regulations, and industry standards related to the products or
services provided.

e Implementing quality management systems to ensure that products or services consistently
meet quality specifications.

e Promptly addressing any defects, safety issues, or other non-compliance in products or services
supplied.

7. Supply Chain Transparency and Accountability

Suppliers must maintain transparency in their operations and supply chains and are responsible for
ensuring that their subcontractors and partners comply with this Code of Conduct. Suppliers must:

¢ Maintain records of their suppliers and subcontractors and regularly monitor their performance
for compliance with legal and ethical standards.

¢ Conduct audits or assessments of their supply chains to identify and mitigate risks related to
labor violations, modern slavery, human rights abuses, and environmental impacts.

8. Reporting Violations

Suppliers are encouraged to report any violations of this Code of Conduct or any illegal, unethical, or
unsafe practices they become aware of, whether within their own operations or in their supply chain.
Reporting mechanisms must be safe and confidential, ensuring there is no retaliation against
whistleblowers.

Any violation of this Code, particularly related to human rights or modern slavery, may lead to
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termination of the business relationship and legal actions.

Suppliers may also report violations of this Code or other concerns directly to to Greenfire Resources

or anonymously reported via online or telephone through the confidential Cornerstone Governance
Corporation, as follows:

Submission by Internet

* Go to the reporting website:

Submission by Telephone

» Toll-freein Canada and the United

States:
reporting.comerstonegovernance.com

1-888-650-7768

= Enter the Login ID: fire23AB

=  When using the telephone service, you
will be instructed to leave a voice
message with the details of your report.

= Follow the steps of the reporting system
and be sure to write down your receipt
number to log back to check for updates
or to provide additional information. =  The toll-free number does not subscribe

to call display.

9. Continuous Improvement

Suppliers are expected to strive for continuous improvement in all areas outlined in this Code of
Conduct, particularly in managing labor rights, safety, environmental sustainability, and ethical
business practices. The company encourages collaboration with its suppliers to promote best practices
and innovations that support responsible and sustainable business operations.

Acknowledgment

By signing this document, the supplier agrees to comply with this Supplier Code of Conduct and to
ensure that their employees, subcontractors, and supply chain partners adhere to these principles.

Signature:
Name (Printed):

Position:

Company Name:
Date:




