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JOB DESCRIPTION

POSITION: PROJECT MANAGER/ENGINEER

Greenfire Resources Ltd. is a premier energy company specializing in the production and
development of thermal energy resources in the Athabasca region of Alberta, Canada. Utilizing
steam-assisted gravity drainage (SAGD) extraction technology, Greenfire operates Tier-1 oil
sands assets with a committed to responsible resource management and maximizing recovery
efficiency while minimizing environmental impact.

The Project Manager is a key member of the Capital Projects team and will be responsible for the
successful execution of all phases of projects as they relate to Greenfire’s expansion and
development initiatives. This role requires strong leadership, project management expertise, and
the ability to oversee project interfaces, ensuring alignment with company objectives and industry
best practices. The Project Manager will also oversee and provide guidance to the Project
Engineers.

JOB DUTIES AND RESPONSIBILITIES:

Reporting to the DIRECTOR, DRILLING, COMPLETIONS AND CAPITAL PROJECTS
Responsibilities of this role include, but are not limited to:

o Leading the development, set-up, and administration of all site common services contracts.

o Coordinating project interfaces with internal stakeholders and external partners.

e Overseeing the execution of key infrastructure projects and ensuring their timely completion within
budget.

o Identifying, analyzing, and mitigating project risks and opportunities in collaboration with the Project
Team and Greenfire Management.

e Assisting the Capital Director in the development of processes to execute and control major lump sum
and reimbursable contracts.

e Advising and assisting in the execution of capital projects from inception to completion.

o Ensuring projects adhere to approved budgets and schedules.

e Implementing Greenfire’s Safety, Health, and Environmental standards and procedures.

o Ensuring transparent and timely communication with all stakeholders to facilitate participation and
influence in project decisions.

o Developing and executing project plans to meet specified objectives and goals.

e Managing project resources effectively to ensure adequate manpower and expertise allocation.

e Overseeing communication, workflow, and activity coordination across project disciplines.
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e Reviewing and approving project scheduling and cost estimation efforts to maintain alignment with
overall project targets.

o Enforcing change management procedures and ensuring control measures are in place for scope
adjustments.

o Providing regular progress reports to keep stakeholders informed of project status, challenges, and
milestones.

o Participating in risk assessment activities, developing mitigation plans, and ensuring proactive risk
management practices.

e Supervising and coordinating contractors to ensure diligent performance of obligations under
engineering, procurement, and construction contracts.

o Providing leadership and oversight to Sr. Project Engineer and Project Engineer roles, ensuring
alignment with project objectives and corporate strategy.

e Performs other duties and responsibilities as required.

REQUIRED EXPERIENCE AND SKILL SET:

« Completion of an Engineering Degree with registration or eligibility for registration with APEGA as a
Professional Engineer.

« Certification or formal training in Project Management.

e Minimum of 5 years of project management experience in large-scale projects within oil sands,
refineries, oil and gas plants, or major construction projects.

« Previous experience managing large International Contractors/EPC firms and working in remote or
international environments.

« Strong knowledge of Oil Sands SAGD technology is an asset.

« Demonstrated leadership capabilities with a strong work ethic.

« Effective written and verbal communication skills, with the ability to engage stakeholders at all levels.

« Proven ability to anticipate and address potential project issues through strategic planning and
organization.

« Strong analytical and problem-solving skills, with a results-driven approach.

« Strong interpersonal skills are required to build and maintain positive stakeholder relationships.

« Strong work ethic with high personal standards for performance.

o Ability to handle multiple priorities and maintain flexibility in completing tasks in a dynamic
workplace.

CORE COMPETENCIES:

o Builds Personal Leadership, continually builds self-awareness and leadership effectiveness

e Develops People & Greenfire Culture, demonstrates an unwavering commitment and investment in
developing individuals, teams, our culture, and values

o Fosters Collaboration, builds strong and trusting internal relationships by modelling and supporting
collaboration across the company
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o Champions Business Excellence, leverages creative thinking, business insight and financial acumen to
build operational efficiency and long-term business success

o Shapes Vision & Strategy, strategies that are aligned with Greenfire and will support the overall vision
of the company. Executing on the short and long-term strategies to create a thriving and sustainable
business

Why Greenfire?

Greenfire Resources is a recognized oil sand sector leader known for driving innovation and operational
excellence. We focus on developing and operating sustainable projects that deliver long-term value for our
stakeholders while respecting the environment. Greenfire is committed to fostering an environment where
talented professionals can thrive, advance their careers, and contribute to a company shaping a more sustainable
future for Alberta’s oil sands.

* Compensation commensurate with experience *

Greenfire expressly reserves the right to change, modify or delete portions of this Job Description based on
business needs.



